CURRENT MEMBERS

1. What services would you like to see MASFAP offer the membership to provide value for the annual membership dues?
(Please see dues listed below)

Membership fees for 2014 are based on total IPEDS enrollment:
Institution with an enrollment of 0-999 - $175.00

Institution with an enrollment of 1,000-9,999 - $325.00
Institution with an enrollment of 10,000-Up - $475.00
Associate - $175.00
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2. MASFAP has added an ad hoc chair to the Executive Board. In order to more effectively communicate with the

membership, Melissa Findley will serve as Communication Chair and provide one voice from the leadership. How often would
you prefer to receive general communication from the MASFAP leadership? (Not including notifications about conference and

training logistics leading up to the event.)

- Answer — Response %

Monthly 64%
2 Bi-Weekly - 20 27%
1 Weekly 7 9%

Total 74 100%



